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INTRODUCTION

We have had an Equality Plan in place at Mercadona since
2009. In December 2021, we signed (company and
employees’ trade unions - U.G.T. and CC.OO. ) our 4th edition.

This two-year Plan has been registered and entered in the
Register and Depository for Collective Bargaining Agreements,
Collective Labour Agreements and Equality Plans under code
90112452112022.

THIS DOCUMENT CONTAINS THE MOST IMPORTANT INFORMATION
ABOUT THE PLAN, PARTICULARLY STRESSING THE COMPANY
COMMITMENT TO IT, AS WELL AS ITS LINES OF ACTION,
OBJECTIVES AND MEASURES.




OUR COMMITMENT



OUR
COMMITMENT

This Equality Plan stems from the Company Management commitment
to develop LABOUR RELATIONS BASED ON EQUALITY, JOB QUALITY
AND RESPECT FOR DIVERSITY.

Company Management, together with employees’ trade unions’
representatives (U.G.T. and CC.0OO0.) negotiated this Equality Plan both from
a legal and commitment perspective. Accordingly, the joint involvement of
Management and staff will serve as an effective instrument to foster a good

work environment and improve the quality of life of all staff members.

The signatories wish to embody their commitment to the principle of equal

treatment and opportunities in all areas and to all effects and purposes, and

reject discrimination on the grounds of gender, sexual orientation, marital
status, disability, age, race, political and religious beliefs, trade union
membership or of any other kind. Consequently, they are committed to
fostering a work environment that respects diversity throughout the

company.

The Equality Plan is integral to the MERCADONA CULTURE AND
VALUES AND IS CONSIDERED TO BE A FUNDAMENTAL PRINCIPLE IN
HUMAN RESOURCES MANAGEMENT.




AREAS OF ACTION



AREAS QI
ACTION

We have 10 big
AREAS OF ACTION

In each area objectives are developed
and measures implemented to
contribute to promoting gender equality.
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OBJECTIVES AND

MEASURES
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The Equality Plan

pursues

4 GENERAL
OBJECTIVES

These are further translated into specific
objectives associated with measures to

achieve them.

ES

Progress towards equal treatment
and opportunities in the company
for men and women alike

Guarantee rights to strike a
balance between work and
personal/family life for staff and
encourage co-responsibility
amongst men and women

Continue integrating gender
perspective into company
management

Guarantee equal pay




MEASURES 2022 = 2023

OBJECTIVES

MEASURES

AREA OF ACTION: ACCESS TO THE COMPANY




MEASURES 2022 = 2023

OBJECTIVES

MEASURES

AREA OF ACTION: ACCESS TO THE COMPANY




MEASURES 2022 = 2023

OBJECTIVES MEASURES
AREA OF ACTION: ACCESS TO THE COMPANY

AREA OF ACTION: RECRUITMENT




MEASURES 2022 = 2023

OBJECTIVES MEASURES
AREA OF ACTION: TRAINING

AREA OF ACTION: REMUNERATION




MEASURES 2022 = 2023

OBJECTIVES

MEASURES

AREA OF ACTION: WORK-LIFE BALANCE




MEASURES 2022 = 2023

OBJECTIVES

MEASURES

AREA OF ACTION: WORKPLACE HEALTH




Enhance the legally established rights for women who are the
victims of gender violence and thereby further contribute to

their protection

Establish collaboration agreements with town councils and specialist associations,

etc., to hire women victims of gender violence

Inform the staff through internal communication channels on the legally recognised

rights of women as victims of gender violence

Activate the gender violence protocol as quickly as possible, guaranteeing the right of

transfer to a centre or place for women victims and other rights to which they are

entitled:
Reduction and re-arranging of their working hours, geographical mobility,
transfer to another work centre, suspension of the working relationship while
preserving the person's job and cancelling the work contract, in which case the
person will be considered to be legally unemployed.

—  Leave of absence of up to 18 months for victims of gender violence, preserving
the person’s job; after this initial period has elapsed and, as long as judicially
accredited cause persists, this leave of absence period can be extended up to a
maximum of 36 months.

—  Psychological aid for women victims that ask for it (the Medical Service has
external psychologists to provide support to those people who require it).



MEASURES 2022 = 2023

OBJECTIVES MEASURES
AREA OF ACTION: AWARENESS AND COMMUNICATION

AREA OF ACTION: PARTICIPATION




